=

DELEGATION OF POYERS RELATING TO RECRUITMENT OF STAFF AND
FUNCTIONS OF THE AUTHORITIES OF INDIRA GANDHI INSTLITUTE OF

. TECHNOLOGY, SARANG(TALCHER)SCCIETY

1. Definitions: % A RIS
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w2 Indira: Gandhi Instiﬁuie?pflreqhqplpgy,Sarang(?alcher).
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“1Board' means t

‘slProfessors! respoctively
Officers and Professors of the

15 o

h dearﬁi'fHGd;érﬁdré'of the Institution,

-

'Bye:laws{ means thé=8ye}la@s;of"lndira Gandhi

" Institute of Technology,Sarang(Talcher)Society.,

-ﬁr;.?éhainﬁan' meénS ﬁhéi¢h5irﬁ§nEpfﬁﬁhd Board.
' :Principa1t meanstthéf??iﬁpiﬁél of the Institution.

“'Registrar’ meahsjﬁhe Régistrar of the Society.

Rules! means.thefrulesybfprhe?lndira-Gandhi

Institute of Technology,Sarang(Talcher)Society.

e

1Soci ty‘[méans-fhé“IﬁdirémGéhdﬁi Institute of

Technology,Sarang(Talcher) Soclety.
’State-Government!_maanafthe_Govqrnment of Orissa,
tWarden' means the Warden'of the Hostels of the

© tUniversity' means University to which the Degree
.course of the InstituZion is affiliated.

tState Council of Technical Education' means thec
Orissa State Council of Technical Education and

draining s s s SO ey

'Suporinﬁendént&imeans1ihaZSUpmrintendent of cach
hostel of Indira.Gandhi;Institute of Technology,

" Sarang(Talcher),”

!Asstt.Superintendentf?Eééhs the Asstt. Suparintendent
of each hostal of the Indira-Gancdhi Institute of
Technology, Sarang(Talcher).” - = S 4

Torms not defined here but definoed in the rules of
Indira Gandhi Institute of Technology;Sarang(Taloher)
Society shall have the meaning given in the latter,

2. (a) Academic Staff: means the teaching staff of ﬁpe Inctitution.
and will include Principal, Heads of the Departments,Professors,

Associatd Professors, Assistant Proféssors, Locturers in Senior and
Junior Scales, Tech. .issistants; Librarian, Physical Training

Officer, Physical Training Instructor;'workshop Superinfendent and

any other category of staff as may be declared by the Board as
Academic staff from time to time. '
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(b) Administrative Staff means Officers: of administration
Fih ﬂincluding_Principaf,»Registrar;ﬂDeputy}Registrari'Accounts
coitv - Officer, Asst,.Registrar,jMedicalﬁpfficer}}Estate Engineer,

“Manager:of Hostels,gLibrarian;wP;A:ﬁtdfPrincipal and Workshop

B s
s i

. Superintendent: and such otherjstaff”as;may?be_declared‘byﬁthe
-~ Board as.administrative staff from time to time.. = e

(¢) Ministerial Staff - means an’ Institution employee of '
subordinate sorvice whoso duties are-entirely clorical and any
other class of service specially;dafined-as.such, by general

_or-special order of the Board. They will include all Office -
Superintendents, Store Superinﬁéndehtéfﬁ&cCountants, Stenographers,
Cashier, Record Supplier, Treasury Sarkar and such other staff
also with less starting pay. as’ may befincluded in this category
of staff by Board from time to time. DR e

‘ (d%.lgghpicathtagi means -alliemploye

: sEp du i¢s. are .of -cechnical naturOﬁandﬂwillainclude.Tachnical*,

(5% Assistants, Mechanics, Foreman, Supervisors, any other technical

i . staff including Ferro-printer, Book:binder, Library Attendant,
Laboratory Attendant, Head Mali and such other staff also with
less starting pay as may be declared by Board as Technical staff
from time to time. ol e s T e

es?df¢thé Institutidn_whose

i (e) §pbordinaté Staff méané”éﬁploység;of tho Institution other
i than those mentioned above and include Peons, Bearers, Malis,
| Watchmen, Sweepers etc. =~ il S| TR T

3. APPOINTMENTS :

(a) = Mppointment of Professors, Asst.Professors, Lecturer,

Registrar and other administrative staff shall be made b the "
Board and appointment to all other posts by the Principa subject

to the control and directives of the Board,

(b) For post carrying pay scales not excecding R5. 800/~ pam. :
names shall be called from the State Employment Organisation
and for posts above Rs. 800/~ p.m. through open advertisement.

(¢) All appointment shall be made on the recommendations of
Sclection Committees, constituted by -the appointing authority
and in accordance with the bye-laws of the Society and proceduro
laid down by the appointing authority in this behalf, provided

' that in exceptional cascs, appointments may be made ﬁy the Board
by negotiation in case it has not been possible to £fill up the
post by advertisement.

(d) While making appolntment to posif under tho Soctlaty, the
i appointing authority shall tako into consideration the claims
¥ of the candidates of thé Scheduled Castes and Scheduled Tribes in
Lo accordance with the orders of .the State Government as may be in
' force from time to time, hosd it '
. ’

(e) Medical certificate on first appointment: No person
shall be allowed to join his first appointment without producing
2 cortificate of Medical fitness, in:.the form prescribed below

Aoy bythe Medical Officer of the Sooiety+and this certificate shall
] have to be affixed to the first pay 'bill of the appointec. In case
of the absence of the Medical Officer, and/or in other circumstances,
when so decided, by the appointing authooity the appointoc may
be required to produce modical certificate from any other
competent Medical Officer, designated by the Board for the
purpose. ;
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. MEDICAL GERTIFIGATE OF S

Tyt

: I certify thah-I'Hé;é:éiaminad, h mte
a candidate for emplo ment’ in the Indira Gandhl In

: a4 stitute of
Technology ,Sarang(Ta cher) in.thoupostiofi vl Z o i. .
and cannot-discover that he or she-has any G1Sease, Constitutional

- weakness or bodily informity, except P
T do not/do COnsider'thisﬂa_disqualificap}gq_fgr the said

employmente.

¥

The age of Shri/Smt | “reis ___years according
to his/her own statements. Bylaﬁpdarance_ﬁe7she 1en.abont. T

years.
Station: Talcher ; mddicalnlOfficer/M.O.
Date Indira_Gandhi.Institute of Technology

: : “Sarang(Talcher) ©. -
Signature or thumb impression of ‘the. TS e AN e
candidate taken in presence of the
Medical Officer with date. . TEiEk

signature of the Medical Officer

_ if 3 - with date,
I do hereby declare that I have been oxamined by the

Medical Officer, Indira Ganchi Institute of Technology,Sarang
(Talcher), I also hereby declare that(i) I have apprigod the
vodical Officer at the time to examination about all disecase,
constitutional weakness oI bodily infirmity of which I suffered
in the past {ii) I have never been declared medically unfit
in the past for any service by any Medical authority in India

or elsewhere and (iii) my age is i

the matriculation /School leaving certificate.
: Signatﬁre;{of-the candidate with
Cdate St R T -

(f) A candidate applying for:a.posf under the Institution
chall be charged application feesat the rates detailed halow:

1) All class IV posts “ERIR URset L e 00
ii) All class III posts - B, 3.00

jii) All Professors, Asst.Prof
Lecturers and G
administrative staff . oi="- Rse . 7450

. Provided that-candidatesfbelénging +to Scheduled caste
and Scheduled Tribes and displaaced'personsTmay be granted
such concessions in the payment of application fees as’may be

decided by the Board from time to time. .

<5

T

(q) ;» ‘Candidates called'fagfiﬁierQ{éﬁéfor'afpoSt under ‘the
Socicty may be paid such travelling allowances as may be"
determined by the Board from time to time.

i ] EanheR e ) s e Conta...P/4




/,/_ '_A#f ﬁggmpOPition of Selcction Committoe for recruitmont of staff:

3:(a) For the pOSta for WhlGh tho Board is the’ appointrng
authority, the Selectilon Committocs shall ba: conatitutod by
the Chairman.on behalf of the Board out of the list of persons
aooroved épnually by the Board il 5

1) Post of Pr1n01pal

The Board shall appoint the Principal of the Institution
provided that:the first Prlncipal shall ba app01nted by tho
State‘G%vernme_t'"*“ 4

3 J‘Chalrman or in his absence themChlef Secrﬂtary,Orlssa
2. Secretary to Govt of Orissa, Industries Department.

3. Vice-Chancollor, Utkal Univor ity.

f ii) Post of Professor : k

1 Chalrman, Board of Governors or any other member of the
3 : ... Board nomimated by tﬂjﬂChalrman of the Committee,
ik - Ex=officio), _

i +2, Secretary to Government of Orlsoa, Industrles Deptt
1 %" ... Bhubaneswar, - . E 2 £

3.'Three experts in the sp001a115at10n at least one of
" whom will be from outside tho Stute.

-:i4. Pr1nc1pal.

5 ":_".' A
a

iii) Post of Asst. Prof. Workéhop'Suoerihtendont :

TR i S

1. Chazrman of the Board of Governors or any other member

Ex-offlclo.)

"sg.fSecrotary to Govt of Orlssa, Industrles Deptt.
“3. Three experts in the soeciallsatlon.

i 4, Head of the Department, proviood.he is holding
substantively a post:higherkﬁhan'that_of'an Asst.Prof,

n
.

. Principal.

iv) Post of Lecturers (Senior & Uuniors) and Librarian:

1. Chairman, Board of Governors or any other member of
the Board nominated by him( Chalrmon of the fommittee,

Ex—officio.)

2, Dircctor of Technical Educgtion and Training,Orissa,
Cuttack.

3. Two experts in the specialisation.
4, Heads of the Department. }
5, Principal.

e ' L Cont....P/5

of the Board nominatod by him(Chairmnn of the Committeo ,




Lit may “interview any or 2ll o

i Reqistrar,: AL
state Engineer, =
anagep;pf Hostels

ost of administ:atiyegétaf. uc
_-Deputyﬂﬂégiéﬁfar;lAsst;RQgistrar
; Medical:Officer,-AccountSyO£fice
o and-PeAs t Principal fernini g
;Chairman.ofsthe;aoard
AU :_member;of,the;Board;p

-;.;_pommittee,ﬁExgoffigib

Gy

J“Iwb_expérts: b e :
VRegist;ar;,ithasegqf'31-“post

& _4@_?fiﬁciﬁ?l ;
NOTE -": ...’\ Z;T' . ; g : :

The Selection Committee shall-hava:powerfto'examine the
credentials of all thefapplicants?andfmayfaISO.gonsider other
suitable names,:if "any, suggested%b%?angumember¥of_the Selection
Committee or brought;otherwisextqgi S

three names for each post in"order’to:

otice./It may recommend

. iy o el erit provided that three
suitable candidates are available. In' case no suitable candidate
is available or good candidates are ‘available amon the
absentoe candidates, the Selection Committee may also consider such
candidates in absentia in exceptionalf%ases*and'make recommendation
for appointment after negotiation and interview as may be
considered suitable by the Selection Committee. In exceptional
cases also the Selection Committee may make recommendation
without interview for candidates outside India.

"(b) For the posts for which Principal is the appointing
authooity, he chall constitute Selection Committee as

follows :

1. Principal or his nominee (Chairman of the Committee,

Ex-officio).

5. One member holding post carrying time scale of pay
with a minimum of Bse 700/= PeMs - e

3, Two experts of whom at leastione will be from outside
the Institution (out side member may not be required
for subordinato class v _stnff).

4. Head of the Department.

NOTE:
The Sclection Committe's procecdings shall not be

invalidated because of the absence of one or molc members of the
Committee for the post of Professors, Asst.Professors provided
that at least & members will be present of whom at least 2 shall
" be expert members, for the other at least 3 will be present of

‘whom- at -least one will be an expert member,

(¢) For posts for which Board igithe appointind authority,
Principal will arrange

for the scrutin%*of applications and
submit the list of candidates to the Chairman for his approval
for the purpose of calling them for interviev. -

SRt (d) -For-the posts"forvvhich‘Principal is . the appointing
authority, applications shall be serutinised by the concerned
Head of the Deptt., Candidates satisfying minimum qualification
~and experience required shall be selected for interview and test,
,.provided:that;the numbexr of\candidates_selectod_may not ordinarily
" exceed"ten- for each vacancy. . R o o :

f the candidates - Contes..P/6
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ﬁRESintméhﬁs stated béio& dénﬁbt:be=médé

(a) Two or more Socie
substantively to
‘im e.-' e i < Y

ty employees cannot be appointed
the same’permanent post at the same

New R SRl e :
(b) An employe¢ cannot be’ appointed substantively except

as a temporary me
at the same time,

(c) A Society employe
a post on which a

6e Qualification and age

asure to two or more permanent posts

e cannot be égﬁdiﬁtédTSubstantivelylto

nother: Society employce holds a lien,

. . o=y A b
. ALY . T, Loy

Qualifications and

age reqdibed fbrufhe'various posts;of‘:

. the Society shall be laid down by -the Board from time to time,

provided that the minimum
sha;;:bc;ls.years,f&ﬁ;bL

7. Promotion:
(a) The class III min

filled up by promotion su
candidates with minimum-

~age of entry to the college service -

e,

isterial and.téchhical posts may be
bject to the availability of suitable
qualification fand experience. There

shall be an Assessment Committea from among the staff of the

Institution and external
Principal to recommend fo
cum=merit subject to the

. Knowledge in Oriya
considered as an essentia

(b) In caso suitable
promotion, the vacancies
recruitment under the app

- Provided that if a
to higher post does not o)
IV standard, he may be gi

- promotion to posses requi
“that knowledge within thr
be' reverted to'his origin

For technical posts
namely internal advertisec
including trade test, due
cum=merit, will continue

8. Terms and condition
down by the Board from ti

O . Leave Rules shall b
from time to time,

~ 10,  Vacation and non-va
declared by the Board fro

expert if considered nocessary by
r such promotions basing on sonlorityw
oliminatipn of unfit,

up to class IV standard will be
1 condition for promotion.

candidates are not available for

shall be filled up by direct

ropriate rules; :

person is found suitable for promotion
ossess. knowledge in Oriya up %o class
ven three chances from the date of his
red knowledge. If he does not acquire
ee chances the person will have to

al post, .~

the existing procedure of promotion
ment ‘in the €irst instances, assessment
weightage being given to sonioritys

to be adopted. i ,

s of service sha

11:be, as may be laid
me to time. s ; :

; SR s

e as may be ‘laid-down by the Board
cation Stdffuéﬁéil[be as may be
m time to timeJF= | &

1l. = Medical benefits admissible to the Society smployeos shall

be as may be laid down by

the Board from time to time.

b b I e,
B o ) ek b g e 4
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o AppointmOnt on contract i"'

*'exSubjeot to the proV1sions contalned in the memorandum
of ‘Association; the. Board may,  in Speolal circumstances, appeoint

- an eminent'/person’toya’ teaching postinot below the rank of
5 Professor, on contract for 'a period not exceeding five years with
a provzslon of renewal for further _period. .

Trlbunai o s e S
: . e Ay ;fil Lo ! :
'ﬂny dlspute arlsing out of a contact between the Soolety
and 1ts employee, may on the reguest of the employce concerned

'?-be referred to the Board whose o0151on will be flnal. 1

JsContributory'PrOV1dent Fund du
y‘the'

*-Travelllnﬁ a110uance Hules for=the. Society employees

shail be as per State Government. Hules.d

-f;lo Death-cum-Retlrement Gratulty'.hall.be as may be lald
usdown~by-theiBoard from tlme to tlme ¥ _ T

L ST

l?I. Travelllng Allowance for members

(a) Mlleage(Kllometor) allow'

f;the'Board of Governors :

Offlclal members. (Government;Collece end Un1verszty i L
Officers) shall receive mlleage(kllometerf allowance from the
source from;which they draw their:salaries:at rates admissible
“to them. If o’ authorised by thoir employers, the Society shall
reimburse the Department or Government or the Officer concerned
as per scale of T.A. to which'the member is entitled as per
rule in his organisation. o e ;

Non—offlclal membeps of the Boa d‘Wlll be entitled to
following mileage(kilometor) allowance for attending meeting
of the Board of the Society or. any of its Committoes.

(1) In resoect of Journey by alr

Actual fare paid plus one day D.A for 51ngle Journey
for each journey performed.

(ii) In respect of journeys by Rail

Actual Rallway fare pald plus 35 palSQ per every 10
kilometer or part thereof, if it exceeds 5 kms:*

(iii) In respect of Sourneys by Hoed 5 ;

By own car/ or hired vehicle &. l/— per Km,

(b) Mileage @ 60 paisec per km..or the actual expenses 1ncurred
as per certificate of the member whichever is less in respect

of short journeys performed before commencement or after
termination of the train/aixr journoy.

Conta .I . ‘.P/B




. inside and ‘outside the State in’ conne

EAEMEr

“(c)» " Notwithstapding tho: pro\?ijs;i’qt'i"ﬁl;;i'a'ﬁté;ﬁlédé in Rule 17(a)

re members of: the Board of: Governors:mayibe allowed mileage
fas?spébifiedﬁiﬁﬁsﬁb%dlauSeﬁl?(b}fﬁnﬁ spect ofi*their journeys
tion with work of the

i above, the  Society employees andiUniversityi employees who

Board of Governors, -

(d) .~ Daily allowances for eacﬁ.dafiéfghalflbf:the.Board

-member. for attendingieither: the meeting he Board.or.Society -
S e Pr i

gy

-or;anygof-its-Qommittees;
* . Members: and other invitses ‘may be treated as College
Guests, If however,'suitable'arrangement cannot be made to

treat them as College Guests]ithe¥ may be paid daily allowance

. of Rse 20/= per-day.within:the“sta;eiandgm.ﬁ4o/-@per day outside
the. State or such' other amount-as  the ‘Board may sanction., The
daily”hllowanceﬁwill'bé‘paid{forgeaqﬁidgyﬁpf@;he?meeting and' for
one day previous to the commencement of ithe meeting if the : .
memberrarrives”on’the*fore—noong}offthat.day;*and'for half a day
if the member arrives on the afternoon of that day. If tho
member leaves the place of meeting on the fore-noon of the

day following the end of the meeting, he shall be entitled to
receive half D,A, for that day % 75 -

L A

18. A) AUTHORITIES OF THE INSTITUTION :

The following shall be the authorities of the Institution.

a) The Board of Governors

b) The Chairman i .

€} The Secretary of the Society and Principal of the
Institutifon, : x

B) The funqtions'of the authpr;tieg shall be as follows:

a) Board of vaerﬁbrs:;gEF L

(i) To prepare and execute detailed plans and programmes for
the establishment of the Institution and such other institutions
as decided by the Board from time to time and to carry on their

administration and management after such establishment.

(ii)  To authorisec receipt of grants and contributions and to
have custody of the funds of the Institutions mentioned above
and manage the properties of the Institutions,

(iii) To prepare the budget estimate of the Socioty fTor oach
year and to sanctlon expenditure within the limits of the budget
as approved by the State Govprnment.-ng,',q' BT -

{iv): " To prescribe and conduct\couréés-bf study, training and
research in different branches of engineering and technology for
the advancement of ‘learning and dissemination of knowledge in

- such branches, . .

(v) "--To'prescribe rules and'rEgUiéfféns'for the admission

~ of students to the - various-courses of study in confirmity

B =

with tho policy approved ;n’tbis'behalf by the State Govefnment .

Cont o--.oop/g




.J xii)., :
| soclety.

. e : ; : Pt e r{‘:{g:-:‘. S '.-.'{' 3:- N T
vi) . To prescribe rules'and_;egplationngorﬂand to hold
. examination and declare’ results andigive awards foI gourses

.

other-than' those for University Degrees in respect of the
latter to. make all such arrangements as. it may be required
to do by'the statutes, ordinances. and:iregulations of the: .
Utkal University to which-the:Degre :urse‘of?the=in5titutionu
is affiliated. " ° SRR e I e : :
vii) ~To ‘hold examinations -for Diploma courses in various

- branches of Engineering as p;gspribgdiby_tha_OriSSa.State"_~ .
'}1CounCil=of;TeohnipalgEducqpionf&ﬁrra;n;ng?toi4high-thekoip;oma,

. course:of the institution 'is affil ated

viii) i Tofihstitﬁpe*éﬁdmawéﬁdfféllgﬁshipﬁ,%écholarships; 5

prizes andlmadals. _ : _ ‘

ix) /. To.provide for and supervise the residence, health

"~ disciplinary and well being of the students and staff of the
Institution. ' FoRa g T

X) To create teaching, administrative, technical,
ministerial and other posts in the institution and to make

. appointments thercto feor the efficient management of the

. affirs of the.institution and to r

i : ulate their recruitment
- and’conditions of service. . e e !

_F.Xi) v beEb;opeféiéﬂﬁﬁﬁﬁTéh?fbﬁher!ofgéniséiioﬁ:in the
~ matter of'edpcapionaanq.tnaiping iqjengineo:ing and technology.

To enter into agreements for and on behalf of the

e T e i T

xiii) To sue and defend all legal proceedings on behalf
of the Society. At |

oxdv)  To appoint Committaéégfgrﬁphéjdispasai of any

-~ business of the institution or for rendering advice in any
~ matter pertaining to the 1nstituﬁiqn'-. ok

v ) To. approve delegatibn'of-pbwérs, to such extent,
as it may deem necessary to any officer or officers or to
anY'*Committeeuofﬁﬁhe BOard s Lo i AR gt i

1}hkvi)3%;fiTo’cdhsidéfjandnbaﬁs uch resolutions. on the

2 nnual report, the. annualiaccounts and the financial estimates

of the Society as it thinksffit'and"such'annual report, annual
accounts and financial estimat=s alongwith the resolutions
passed therePn by the Board shall be submitted to the State
Government, i° . - g ¥ i £ ‘

. xvii)!  To make . adopt’ ammend, vary.o - rascind from time to
" time, with the prior’approvalﬁothhg;Sthte-Govt. ru;es’and_the

regulation of and for any purposes:connected with the
management and ~dministration of the:affairs of the Institution
and foxr the furtherence-of;its:objepts.f ;

xviii) - To make, - adopt a2mmend, vary. r rescind from time to time
bye-laws (a) for the' conduct of - the’business of the Board

and the Committees to be appointed by it Sb) for delegation

of powers, (c) for fixing the quorum or (d for the co-option
of members to the Board. - I e R 2

ontd...P/10..
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vi) }f 'TalpreSEiiEéir;lé51and‘ﬁégg_I% Mnlﬁ”. :”nd_to hold

" examination ‘and declare’ results;andigiv s for courses
other-than ‘those for University Degree n respect of the
latter to. make all such' arrangements 5 it may . be required

egulations ofthe -

to do by 'the statutes, ordinance : :
urse of the institution.

Ytkal University to which:the:
istaffiliated. i Fan s TRl R R S ot
- vii) rTolhold_examinationsﬂforgniploma courses in various
;a.branches“of{Engineering,as_P;gqp;ibgdfpy}thqioniSSa.State?',na.
' Council:of ‘Technical Educatio in
- g i ns_tjr_l:'-utio[nl\‘g-"".

o

fl;

)
i,

SUyiid) xf'Tofihs£itux' andﬂhwa;d;£ellqwships,5§5hoiaf9hiﬁ§;
prizas”andlmadals._f R e e S R A

: ix)ffﬁ;_aTo;pfovideﬁfor-and;&ﬁberﬁiéé}thé residence, health
' disciplinary .and well being1g_;@hg_gtpgentsyqnd staff of the

ot

Institution,

x) To create teaching, administrative, technical,
- ministerial and other posts in the institution and to make
Tappoinpmeptsfthareto'for_thefefficientbmanagement of the
: _'ffirsfof*&hesinstitutionrand “regulate their recruitment
.~ - andconditions sservice..” R e U o

Xk e TN [f;’:Tb?éo-opera%éfﬁiﬁh;any]other;ofgéniéééioﬁﬂin the
o £ “dgmatter.gfgeqqqapﬁopianq;tnaipingL;nﬁgngineeping and technology.

' xii)  To enter into agreements for and on behalf of the

b

xiii) To sue and défehd.al legal -pr éééhings' on behalf
of the Society, - ' L LN e |
Lo B d v ) 4 - To appoint Commi%tééé*?Srﬁghéidisposai of any
© - =7 business of the institution or for rendering advice in any
" matter pertaining to the Institution... = - . "= :

Ce v ) iR Toiéppré@efdelegétibn'oprbwers, to such extent,
as it may deem necessary to. .. any officer or officers or to
“ committee of the Boaxd.. s i il i -

y _ ' To consider and pass such resolutions on the

‘annua ireport;;the;annuaIfBQGOUntsﬁandfthe}financial estimates
of the Society as it thinksffit:and*such”annual-report. annual
accounts and financial estimates alongwith the resolutions
passed therePn by the Board. shall be submitted to the State
Government. : o Eap AP O S : - .

45 2

ary or Tascind from time to
the State Govt. rules and the

© xvii)/ - To make, adopt'ammend
" time, with the prior approval® 18aS
regulation of and for any purposes connected ~with the
management and administrationjqf:thp@aﬁfairs:of the Institution
and for the furtherence: of its objects.. = . 0

jeieviiin) Q~To'make;tadoptﬁammengrvar -~ or rescind from time to time
“bye=laws (a)_for;the?condpctﬁof;the%ppsiness?of-the Board
and the Committees to be appointed byiit, (b) for delegation
of powers, (c) for fixing th ‘quorum, or {d " for the co-option
of members to the Board., » | ISR s SR

ontd. .. P/10. .
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X))

'Lxrl).
of the staff not detected w1thln 24 months of over paymont. i

'Iby tho Statm Govornment

XXlll) To perform such addltlonal*functlons and to carry out

i 10 i I'?-'.._".:._

; 'xrx) The Boaxrd shall pass orders to write off finally the

“# irreoverable’(a)-Value of. consumablewstores, lost or worn out by
“use’(b)walueiof! unservrceabl L ;

o libaxy bookg. {52

3

a membnr

'The Board shall waivo recorery of over payment t

such additional duties as may,_fromrtlme to:time, be assigned to it,

T shall be fihe duty- ‘Chairman' torsée that the :

__decision taken by the Board . are 1mplemented

ii) Leave vaoancy to temporary posts of the’rank of Professor

and Asst., Professor may be filled up on the recommendation of
Selectron Committees with approval of the Chairman which may be
communicated to the Board of Governors in due course,

I

iii) - “Sanction of 1nstalments of Dearnegs Allowanco and Additional
Doaarness Allowance to the employees of the College as por Stato
Governme nt. rules and rates, as announced by State Govt from time
to time, be automatically. implemented under intimation to the
Board and sanction or alternation of ‘any 'other allowances such as

~ leave travel concession etc.” as per:the. State Govt announcement made

with approval of the Chairman to be notified to the Board of
Governors from time to time, E 7 ;

iv) The Chairman- shall excercise such other powers as may be
delegated to him by the Board, prov1ded that the action taken by

the Chairman undexr this clause, may. be reported to tho Board in

its next meeting. P el : "

V) The Chagirman shall have'the power to fix on the recommen-
dation of the Selection Committee the initial pay of an incumbent at
a stage higher than the minimum of:the scale in respect of the
post to which appolntment can be made by the Board.

vi) The Chalrman shall havo tho p0wer to send members &f thoe
stalf of the dnstitutidncfor trdlolng or for a course of instruclLion
outside the India subject to such terms and conditioms as may be
laid down by the Board from time tortlme.

v11) Contraot of service betwoenr, he'Sooloty and ‘the Secretary

* and.Principal of: the ‘ingtitution 'shall ‘be in writing and may be

expressed to be made in'the name of the Society/Institution and
evary such contract shall be executed by the Chairman, but the

1Chairman shall not be porsonally llahle in respect of anything

e g1

'a-undar such; oontroct. s 4 LR .

-:-Contd. evP/lle,
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viii) 1In emergency/exigency, the Chairman may exercise the |
powzrs of the Board and inform the Board 'of.the action taken by i .
him for rectification. Gl Lt E SRS R g, S i 12

ix) In event of“the occurrence. of ‘any.vacancy”in the office -

of the Chairman by reason of his death, resignation or otherwise

or in the event ‘of the Chairman being unable to discharge his functi-
ons owing to absence, illness or any other cause, the Secretary

to Govt of Orissa in the Industries Department may discharge the
functions assigned to the Chairman. Py : TR

(c) The Principal :

i) The Principal shall be the Chief Academic and Executive
Officer of the Institution and shall be responsible for the proper
day to day administration of the Insiitution and for the imparting
of instructions and maintenance of discipline therein, 'All other
staff of the Institution shall be subordinate to the Principal, He
shall be the custodian of thon-recvrds,wthe funds of the Society
and such other property of the Society ‘as the Board may commit to
his charge frah time to. time, . S '

$4:) The Principal at tho Capacity of the Secretary of the
Soclety shall operate the Bank Account of the Society which will
be maintained in any of the Nationalised Banks of the country to
be decided: by the Secretary according to convenience.

iii) The Principal may delegate any of his powers to any of
his subordinates with approval  of the Board. o

iv . Th2 Principal shall act as the Secretary to the Society,
the Board, and such other ‘committees of the Society or of the
Board as may be constituted from time to time, s

v) Subject to the Budgot Providion, the Principal shall bae
competent to incur expenditure in accordance with the procedure
as may be laid down by the Baard from time to time,

"The Principal of the Institution shall be competent to take
disciplinary measures against the students of the Institution which
may include imposition of fines in accordance with the rules to be
framed by the Board in this behalf, provided that the fines, so
imposed, may be remitted wholly or in part at the discretion of the
Principal of the Institution, . ... 7 $ 5

vii) The Principal shall be competent to fix, on the recomnendations
of the Selection Committee, the initial pay of an incumberf at 4
stage higher than the minimum of the .Scale but not involving more
than five increments, in respect of postsito which appointment

can be'made by him under the. powers vesfed?inihim'@y these bye-laws,
pProvided that no such advance incrementsfghall‘beﬂadmissible to-
internal candidates, - L R SRR :

S viii) The Principal shall be compefent-to'employ on casual basis b
technician and workmen Pald from the maintonance grant of salary : rf
head carrying Wages not exceeding the prescrihed minimum daily
wage by the State Government from time to. time.

‘Contd.,P/12,.



2o ; _ i i e e !
viii)  In emergency/exigency, the Chairman Mmay excercide the f
pow2rs of the Board and inform the Board . of.the action taken by '
him for rectification, RS AL S i R T - S

ix) =i Tn event of“the occurrence. of “any.vacancy’in the office -

of the Chairman by reason of hié“deathj“resignation or otherwise

or in the event of the Chairman_being unable to discharge his functi-
ons owing to absence, illness or any other cause, the Secretary

to Govt of Orissa in the Industries Department may discharge the
functions assigned to the Chairman. LA s Tt

(c) The Principal :

i) The Principal shall be the Chief Academic and Executive
Officer of the Institution and shall be responsible for the proper
day to day administration of the Insiitution and for the imparting
of instructions and maintenance of discipline therein, 'All other
staff of the Institution shall be subordinate to the Principal, He
shall be the custodian of the: ‘records, the funds of the Society
and such other property of the Society "as the Bosrd may commit to
his charge frah time to.time, &2  -1%: '

ii) The Principal at tho Capacity of the Secretary of the
Soclety shall operate the Bank Account of the Society which will
be maintained in any of the Natianalised Banks of the country to
be decided; by the Secretary according to convenience.

iii) The Principal may delegate any of his powers to any of
his subordinates with approval - of the Board. 2

iv) -, .“THa Principal shall act;as the'Sebretary to the Society,
the Board, and such other ‘committees of the Society or of the
Board as may be constituted from time to time, .

v) Subject to the Budgot Providion, the Prinéipal shall be
competent to incur expenditure in accordance with the procedure
as may be laid down‘by_the Baard from time to time,

vi) "The Principal of the Institution shall be competent to take
disciplinary measures against the students of the Institution which
may include imposition of fines in accordance with the rules to be
framed by the Board in this behalf, pProvided that the fines, so
imposed, may be remitted wholly or in part at the discretion of the
Principal of the Insiitution.';_ N R I L ) & ;

vii) The Principal shall be competent to fix, on the recomnendations
of the Selection Committec, the initial Pay of an incumbert at a
stage higher than the minimum of the.Scale but not involving ' more
than five increments, in respect of .postsito which appointment

can be'made by him under ‘the powers vested in him by these bye~laws,
provided that no such advancé;incromentsishall‘begadmissible to -
internal candidates, - SRR s e T :

S viii) The Principal shall be compefent=to'employ on casual basis :
technician and workmen Pald from the maintonance grant of salary ; 1

head carrying wages not exceeding. the prescrited minimum daily |
wage by the State Government from time to.time. . |

~ Contd..p/l12,. ' =
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—emoluments of each such emp;gyge{i;*

ix) The Principal shall be cmmpetent"to sand members of the
staff for training or for o course of instruction inside India.n
subjec?;;tOysugh:items and;conditions as may be laid by the Board

prom{tlme to time i
x) ho Principalishall be competo ssnction tomp

: : L T , éadiﬂgﬁS;mBEths_offény buildinéf”
for ‘a’purpose other than that for which it was constructed rand
fact reported to the Board .at its next meoting.

et et S, Rt
ascrofuvacant postsj

Yo the posts of Lecturers on adhoc basis with the permission of

:thé*Chairman;for.a'poriod of not exceeding 6 months. -

Rii):fifhe'Pfincipal may séncfiénfbffibiﬁfing”temporary appointment

for leave vacancy pericds up to a period ' of three months and
‘report to the subsequent me2ting of the Board " of Gov.rnors,

1

sxiii) The Principal shall be competent to exercise the power

of & Head of the Department in the Government for purposes of
rules in the Accounts Code, and other rules of the Government in
.so far as they are applicable 2-or may:be:made appliceble to the
'efficientﬁadministratiqpjand;management ofgﬁhe;hnstitutﬁqn,,

XV )  2Thé“Prih6ibal3shéii be" competent to grant suitable

honorarium to an employee or a group-of omployees as remmuneration
for work performed which is occassional or intermittent in

character.and merits consideration of:a special reward, provided kot

O%

that such' honorarium.shall not exceed

‘of

~the monthly
xvi) The Principal‘shéllIEEJEdmpetenf to sarction expenditure
On . fws S AT B ds .

(a) . entertainment of guests of jthe institution ,.

' membars of the Board and Committees constituted
by competent ‘authority, and distinguished visitors
t0 the Institutions at a rate not exceeding Rs.2.50
per head on zny one occasion necessitating
such enterteinment, LK

(b) On occassions like. Institutilon day, Independence
Day etc. to limit of R,100/- on each such
occassion., Taresat LlgRER 8 VR S S

(c) _ On the hospitality to beiextended to the membegs
of the Board at a uniform’'rate not exceoding to
Bs, 40/- per member a day ‘excluding the cost of
Institution transport and accommodétion.

NOTE Amount to be replaced by the amdunt to be prescribed
by the Board of Govarnors:fromtime to time.

& Yty

Xvii) The Principali shall be competent to perform such other
functtions and oycercise such othoer powwrs as may be assignad
or delegated to him by the Board from time to time.

Contd..P/13..
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‘}shallL be the'custodlzn of the. rebords,J
) ththu General: Office nqxcludlng confidential -
v the Pri - :

s _ 2
 Adm1n1 trationjof it
ance b

iv) i He shal cont l_thelexp nditu eAagalnst the alhotments < i

made from time’to: time ‘on.tho! heads of contingoncies, stationery, g s
printing including prospectus” and: appllcation forms, uniform of :

staff and. allowance, advertisemont postage, telephonc and trunk

~chargas, hospitality” conCﬁrning*th uest House lof the Ingtitution

only? repair. and. maintenance*of=motorﬁuéhlclesﬂand cycles, 2 :

xamination ~other then those of:University' and Board, Merit " g

and Moerit-cum-means Scholarship of the Institution and medical )

troatment of staff, and such other heads concerning his departments

as may be dctermlned, controlledfand gpnctloned by the Principal

from tlme to. times 7w S ; ;

v) Ho shall grsnt ol L. and sp301al e T of all Class—III
and Class~IV staff dlrectly working under him subject:to general
rules and without causing any dlslocatlon to the genernl
administration, 5
vi) He shall pass pay and: T A. bllls in ruspect of all Class~
111 and IV cmployees.,
vii) He shall be COmpoten+ to sanctlon expendituro not exceeding
ks, 100/~ at a time under budget hezds under his control.

viii) He shall grant E.L. in respect-df;all Class=III and Class
1V employees. AN b Sl _ : :

ix)7 He'shall® count rsignifhé cash book once a weck which s
"will be signed by the Accounts Officer every day.

x) Subject to the administrative sanction of the Principal

he shall be competent to enga%e labourers on consolidated pay

inustor roll, dally wage and a s0 under the work charged establishe
ment in his department. ' i

xi) He shall be required to do any othe work that‘may be
assigned toc him by the lenompal.

xiii) & All these’ powers and functlon shall be ezcafﬁiséd by_
the Registrar under theﬁcgntro}_qu;d ection of the Principal.

Contd...P/l4..




The follow*ng ar‘ thc departmonts

L l) ClVl_ Englﬂccrlng Jﬂpartment 2) Electrlcal Ei glneerlngT
‘Departma nt 3} Mechanical Engineering Dapartment, 4) Humanities. !
and Basic SCl nces Dopartment, J) Training-and Placemunt &: Students i
Welfare Department (Professor or'Asst.’ Prafessor 1ncharge of the :
Department is designated as Hsad of the Dopartmﬂnt) {Ea iy ! b

b ) He shall be over all 1ncharge of his department subgect to
ﬂthozgen ral -supervision .and. control ofythe Prlnclpal.

ii) Ho' shall be competent to sanctlon casual leave and SpuClal
C.L. of the Class III and Class IVistaff working in his department
subject to gencral rules and wmthout causing any dislocation to the
general admlnlstratlon and te. h1 g. cfx he_Instltutlon. '

iii) He shall control the:expendlture agalnst the allotment
made from time to time under maintenance of his department and no
expenditure shall bo incurred the same~being rocommonded by him,

iv) = He shall’be competent to sanctlon uxpendlture not
exceedlng B.Joﬁm-at a tlme w1th ‘his budgetary control.

v) Subj.ct to the admlnlstrative sanctlon of the Principal

he shall be:competent to o¢ngage labourers on consoclidated pay,
muster roll, daily wage and also. undur tho wnrk chargcd ostabli~
shmont in his departmant l°.,_,._d . . : '
vi)ichs The Head of the Department shall bs responSLble for the
entire working of- thc Department subgect to thq general control
of the Pr1n01pal ' 5 .f i N .

vii) It shall bc thu dutx of hoad of departmsnt to soo that
- the decisions of tho authorities of the:Socioty arc faithfully
~ carried out, : He shall.perform. such other dutius ~as may be
'a551gned to: hlm by the Pr1n01pal Rt

“viii) Head of the Department shall bo responstlo for the day to

day administration and management of the Department within the
frame work of the rules and regulations.’laid down in this regard
and subject to the powers delogatbd for' ha purpose._

ix): & The huad of. the department shall.b rospon51ble’for tho
“ development” proyramme’ relatlng to the. academlc activitios in the
"dopartmcnt . RS

R ) “The Head of the DLpartment shall be responSLble for the
'supsrv131on of thelwqgkyof the staff 'in‘his departmsnt. x.~

'(;&;Qtd....?/l.")..-
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(g) .=zi YDuties of istaff s v¥iiiuis e I
o --*;A'gﬁnfemﬁloyeeﬁqf{thqiSocietyfshall-perform.such dutics
“including teaching in dogfee-&idiglamalclassaé,as assignoed to him
- from. time to;tima\ﬁy:thg#g;igiipal; §Or,thiswpuiposo,.a parson on
$Ball ‘also ba. “to Be o an

- «deputationto the ‘Sociuty a be, deemed Be ‘an employee -
of thefSociecty.' B P WA 20 3, e

< f-
> of Offices ;-

The following are the Hoad

'Ql)ﬁDgthYgH@gisggap,?2)_Asst.pReglspgan,iajﬁnbcuuntsﬂOfficér}

~4) Estate Engineer, 5) MedicalOfficer,.6) Libr,rian, 7) Workshop

' Superintendent, 8) Warden, 9)- . to*Principal and 10) Vice-
President Atheldtics, A R ) 72

. "Deputy Registrar et
- o PR AR s R
He shall be undex the directicontrdl of Registrar “and

9

ii) ' He shall be in charge of all“academic matters including
examinations, -

'shall’render such assistance to the istrar as’ deemed nacessary.

4ii) -’ He shall grant C.L. and Special C.L. to tha Class—III and
- Class IV staff working under him subje'ct to the General - yrules and
without causing any dislocation:to=th smooth running of the

administnation.

i P I‘

iv) S He sHéil-be:ﬁompétenfEﬁ_}éénﬁtidhfexpénﬁitdfe.ofLH
#qontingpntqnature-ypyto &;j20/4)ep dme shifiGn B e ey R R

v) TS gubject to the administrative sanction of Principal, he
shall be competent to engage labourers. on consolidated . pay,
muster roll, daily wage and also under tho work charged establishment
in “his section. Jocn RS A ' e A BT

2, 'Qﬁt&pcoﬁhfs:Offiéef-{ £5

i) - He shall be in charge of all Accounts matters of the
Socicty. o ety

i1) In all administrative matters .the Accounts Section will.

under the direct control of the Principal, =

558 He shall be responsible for ﬁéintéhanCe of the propor
accounts', vouchers and all records and registers pertaining there
to besides, attending to compliance of Audit Roports.

iv) © He shall grant C.L.and SpecialiC.L. to all the Class=-I1I11
and Class-IV etaff working upder him subject to the goneral .
rules and without causing any dislocation to the smooth running
of the administration of the management, f

v). He shall be competent to sanction expenditure of
contingent nature not exceeding Rs.20/~ at a time. .

Contd...P/l6..
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“vi) & Subjectﬂto thb administrativo anction of Pr1nc1pal
he shall be competentl  to engage labourers: on_conso11dated
pay,‘mustér:- roll: dﬁlly wagc and . alsor
ostablishment in hla P

ii): In all ma*ters of - adminlstrative nature} ba shall be
‘under the direct control of th: Registrar. LT :

iii) Hegardlng planning of Varlous‘\structures and
davelopment of the campus and also the exécution of works
pertaining to repair maintenance, addltlons and zlternations,
the Estate Engineer, will be under the general’ control of the
Principal. 3 03,

iv) In case of works assigned to Centractors, the Principal
may depute faculty members of the Institution for technical
adviso and design including chnck moasurements when necessary.

v) “'He« shall grant C.L. and sp cial C.L. to the Class-IIIX
and Class«IV stafl membors working under him subject to the
genelal rules and without causing any dislocation Lo the

smocth running of the Instltutlon and proper maintenance of the
EStat : ! f i

vi) He shall be competent’ to s :nction xpendluurh of the
contigent nature not exceeding Rs,20Rs. at.a time.

vii) Subject to the administrative sanction of ‘the Principal
he shall be competent to engage. labourers on consolidated pay,
muster roll, daily wage and also ‘under work charged establishment
in respect of Estate Maintenance.

In tha clrocumsbances omorgonct. 1y he may ongogu
labourers within his own competancy for a period not cxceeding
6 days

- : ) |

4, Medical Officer :- __f : ’ !

]

In -all mattero of administrative and financisl nature
hc shall be wunder tho direct cuntrol of the Reglstrar,

~‘and Class~IV staff working under him" subject to the general
rules and without causing any dlSlnCatlom to the smooth running

ii) He shall grant C.L. and Spec1al CiLixkoithae Class—III ' ’
“of the institution dispensary.

144 He shall be competent to sanctiun expenditure of tho
contingent nature not exceeding R,20/~ at a time. v 1

Conitd., i/ L6, .. 1 |




51 Subject to the administrative!'sanction of Principal,
he shall be competenti ‘to engage labourers’on consolidated
pay, muster:roll dsily wage and alsowunder the work charged
establishment in his section, . = AR SR TR

vii) He shall prepare.th
~the same“to the'Principal

viii) © 'He will be required to do any oths
assigned bo him by the Principal, = = .

_ 3}_“gTH”QE§£ate'Ehgineer % el

)i

n té.maintéhancei*

ii) - In all matters of administrative nature, he shall bo
under the direct control of.theyReg;ggybr._ Seih

iii) Regarding planning of_Various;jstructuqu and
davelopment of the campus and also the aexécution of works
pertaining to repair maintenance, additions  and alternations,
the Estate Engineer, will be under the general control of the
Principal. ; ' i :

iv) In case of works assignad to Contractors, the Principal
may depute faculty members of the Institution for technical
advisa and design including check measurcments when nacessary.

v) He. shall grant C.L. ‘and special C,L. to the Class-III
and Class«IV stafl members working under him subject to the
genelal  rules and without causing any dislocatlon Lo the

smouvth running of the Institution and proper maintenance of the
Estate. ' 4 :

vi) He shall be competent to sfnction expendicure of the
contigent nature not exceeding Rs,20Rs~ at o time.

vii) Subject to the administrative sanction of ‘the Principal
he shall be competent to engagenlabourersvon consolidated pay,
‘muster roll, daily wage and also under work charged establishment

in respect of Estate Maintenance.

In the clrocumsbancos omorgunclaoa, ho may ongogu
labourers within his own competency for a period not cxceeding
6 days.

4, Medical OQfficer :-~ ’

i - In rall matters of administrative and financisl npture
he shall ba under the diroect control of the Reglstrar,
11) He shall grant C.L. and.Special C.L. to the Class-III
and Class~IV staff working under him' subject to the genezral
rulaes and without causing any dislocatiom to the smooth running

i

of the institution dispensary.

iii) He shall be competent to sancticn expenditure of tho
contingent nature not exceeding 85,20/~ at o time.

Contd...P/16..




he shall be_competent'to
muster roll, daily wage and
Shment. in the dispensary.'

P iv) ' Subject to the administrat

_ ive sanction of Principal

engage laboursrs on - consolidated pay,

-also und r;the;wurk;gharggd'establi~

5. P s to Principal - Fakig ey 0%
| 1) He shall be in<charge of”fhe;ppihcipéics'department
| ' v subject-to direct contrql:Qﬂ_thegﬂrincipal; and sha;lﬁassist;the
§ SIS T fPrincipalwinfhis djy?to'daY-WQrk; = i b R :
| Vi Saalh < EnEN LR ERady o hme 5
‘ ii) shall''be custo >3
h and Clhss_” _ 1 -
[ ~ dislocation o mooth nistration of. the
| - management In'case: of ‘th “and " Technical
|| == CAssistant i CiL: Cand Spacl d.b

exceeding R.20/- 3t 3 time
he shall be competent to eng
muster roll, daily Wage . and
_establishmgnt-qf Principal

ix) VkﬁﬁiHeféhsliﬂbéVbb?bétentwt

Sdbjécfrto.thelaamln _
age3labqg:e;saongponsolidated pay,
et o h ¢

Y.the Principal,

tureinot’ .

1strative’ sanction of the Principal

~also under

the work ¢
dep

the PrOfQSSQraIn-
and finange,” |
“Dapartment o

YV and Clsssa
subjoct to the general rule
to the general administratio

~of Poreman,ﬁg.L. and Special-
the nt,: M

the Dz hgﬂiqq;_En

“Subject t

e-in;cﬁé:ge o

and Special C.1: to the Class.iry

IV staff of-tha'wafkshop_ihcluding the Stores Section

n”of:theflnstitution.
ginger

$ and without Causing gny dislocation

£ the Principal
lidated payjel -

adminlstratiOn:and

the! ¢ Principal
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7 - A8 e
ol and shall be assisted by the Manager of Hostels,
\
ii)  He shall 9rant C.L, and spocisl C.L. to all classeI1t

and Class IV slafr worklng under him without Causing any dislocation
to the general administration of the Institution, )

iii) He shall incur expendicyre of_émergent Nature within his
own jurisdiction not exceeding Bs.20/~ st a3 time,

iv) Subject to the administrative Sanction of the Principql
he shall be competent to engage labourers on consolidat ed pay,

mustor roll, daily wage and also under the work Charged establishment
of Hostels, { : 0 ; y !

8. Librarian . AT _
i) " He 'shall be in charge of ‘the-L ?usﬁbject to the
control of the OffiCer'Inecharga”H DLALY, = -k

2p-1i) i He’shall ‘grant C.L.and ‘Special C.L. to the Class-IIT

and Clzss—Ivy staff of the Library subject to the goneral
rules without Causing any dislocation_tcmtha Smo.th running of
tho Library, T e SEEa R

1i4) {ﬁiHefShali-ihEdr-é&ﬁéhéfture of emgkgﬁh: h$furé.withini;

his ownljugigdiction;notﬁexceeding Rs, 20/. -at :
V) B CUbTact “to tha AdmiBist}aplvg,ﬁgnblion"Gf the Principal
he shallube.competent-to-engageTlébourers on: consolidatad pay,
“;?aily_WagQ:apd_alsoyunder tho*work—chargod astab’* chnoent

time,

n 10T “the Atﬁeletic-hséociation subject
: ~genaral control of'the“Principal”and shall bo assisted by
~the Physical'I:aining-Inst;uctpr._ﬂvﬁfw,f A ! it

En;g&ﬂéf§h$ll"gf&ﬁ%ﬁcqi“?éﬁd
deorte :

Specia gheiclass 1T
'Q'Aasqqiatipn;,withoutacausing
; tr tiqq;_fntha'management.

b2

ent nature within
tiastime, ool

: _aiv}'*;nxSupjectﬁtogthégadmiqis dtivessanction: of. th Principal
: *he?shall?be[competent*tpJdngagéilbeU:QEsﬁon‘consolidated'pay,_
' muster.rqll;?daily-wage;aﬁd&élSdaunqe ;thegwork'charged,establishmont
in respect of Atheletic’AsSosiétion;t iR P i s

Similar delegatidﬁi&fﬁhq_7
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